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EQUAL OPPORTUNITIES IN EMPLOYMENT


The college is required by the Race Relations (Amendment) Act 1976 as amended to Race Relations Act 2000 to monitor and publish by reference to the racial groups they belong, the number of applicants for employment, to this end applicants are requested to complete the details below.  This application will be treated as confidential and will be separated from the application form before consideration of candidate takes place.
(3 pages)

Application for the post of:___________________________________________________

Title: ____________________

Surname:	____________________	Forenames (in full): __________________________

Maiden Name (if applicable):_________________   Date of Birth:____________________


Please indicate by ticking the appropriate boxes how you would describe yourself:

1. Nationality: __________________________________________________________

2. Ethnic Group:

White
Scottish   Irish   English   Welsh 

Any other White Background, please specify
________________________________________________________________________________________________________________________________________

Mixed – Any mixed background, please specify ________________________________________________________________________________________________________________________________________

Asian, Asian Scottish or Asian British
Indian   Pakistani   Bangladeshi   Chinese 

Any other Asian Background, please specify
________________________________________________________________________________________________________________________________________

Black, Black Scottish or Black British
Caribbean   African   

Any other Black Background, please specify
________________________________________________________________________________________________________________________________________

Any other Ethnic Background, please specify
________________________________________________________________________________________________________________________________________


3. Gender:
	Male   Female   Transgender Male   Transgender Female   
	Unspecified 
	Other  (please state) ____________________________

4. Marital Status:
	Single   Cohabiting   Married   Civil Partnered   
	Unspecified 
	Other  (please state) ____________________________

5. Religion or Belief:
	Christian   Buddhist   Hindu   Sikh   Jewish  Muslim  Agnostic 
	Atheist  Unspecified 
	Other  (please state) ____________________________

6. Sexual Orientation:
	Bisexual   Heterosexual   Homosexual   
	Unspecified 
	Other  (please state) ____________________________

7. Disability:
	Disabled Person   Yes   No   
	Nature of Disablement:	_________________________________________________

	Are you registered as disabled?  Yes   No   

Do you require any assistance in employment or in attending interview?
Please State:	______________________________________________________












EQUAL OPPORTUNITIES

At Dundee and Angus College we are committed to equal opportunities in all aspects of employment and have adopted a policy which aims to ensure than no job applicant or employee receives less favourable treatment on the grounds of sex, marital status, race, colour, nationality, ethnic or national origin, religion or disability, or is disadvantaged by conditions or requirements which cannot be shown to be justifiable.


WHY HAVE AN EQUAL OPPORTUNITIES POLICY?

Translated into action, an equal opportunities policy can eliminate the possibility of unfair or unlawful discrimination and remove some of the barriers to the employment and career development of women, ethnic minorities and disabled people.  The College believes that its policy and practice are a means of making the best of human resources which is in the College’s and the employee’s best interests.


MONITORING

Experience shows us that it is necessary to check whether policies are being carried out.  This is just as true of the equal opportunities policy as of all others.  We need to know what is going on, what decisions are being made and how different groups are being treated.

To achieve this, monitoring is essential, the objective being to ensure that at every point where decisions are being made about individuals, there are no signs that unacceptable prejudices are influencing decisions.



This information will be treated in the strictest confidence and will play no part in the selection process.  This section will be separated from the rest of the form before your application is considered.


Thank you for your help
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